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Year End Report: 
 
Improvement/Installation to the War Memorial 
With the assistance of the service department, and coordination with the Historical Society, 
the War Memorial was completed in 2021. The granite columns boast a regal pathway to 
the Veteran’s Memorial feature. Visitors may stop by the Memorial Park, adjacent to the 
Historic Town Hall, to view the new additions. Community members may visit the Memorial 
Park during the annual Memorial Day Remembrance Ceremony on May 30, 2022. 
 
Expansion of the Organics Recycling Facility 
In late 2020, the organic’s recycling area was relocated to 1188 N. Cleveland Massillon 
Road. The facility now allows easy drive-up access to discard tree limbs and yard debris. 
Through the annual Reworks grant, the area has been expanded and will see further 
improvement in 2022. 
 
Dedication of the Solar Walk and 20th Anniversary of Bath Nature Preserve  
Bath Township officials joined the Park Board to dedicate the 1.3-mile Solar Walk in January 
2021 as a part of the 20th Anniversary of the Bath Nature Preserve. The Solar Walk is located 
inside the Bath Nature Preserve near the Ira Road Trailhead of the North Fork Trail. Each 
step of the scenic walk is equivalent to a million space miles. The signs hosted along the 
Solar Walk were designed by resident and local artist, Alexander Landis, and purchased 
with funds secured by the Summit County Community Grant. Thank you to Trustee Elaina 
Goodrich for assisting in the grant writing process. 
 
North Fork Preserve 
The North Fork Preserve of Bath was purchased in partnership with Trust for Public Land 
through a Clean Ohio grant. Under the terms of the grant agreement, the parcel is only to 
be used for passive recreational use. To determine the future of the property, an Advisory 
Committee was formed in 2020. In August 2021, a public Site Plan Review was conducted 
to show off the property. As a first step in opening to the public, the township will move 
toward the construction of a three-loop trail system. Additional grant opportunities are being 
explored. 
 
 
 



S.R. 18 Sidewalk Project 
Bath Township worked with the Summit County Engineer’s Office to pursue Local Technical 
Assistance Program (TASA) funding for the phase II construction of the project. 
In 2017, the township was awarded an LTAP grant toward sidewalk improvements. 
In September of 2019, the sidewalk project became a reality and the township unveiled the 
project through a ribbon cutting ceremony. Phase II of the project will extend sidewalks north 
on Cleveland Massillon to Springside Dr. with a $520,000 Transportation Set-aside grant. 
Total project cost is estimated at $650,000 
 
Public Communication  
In 2021, a large effort was placed on enhancing the township’s public communication 
strategy. The website continues to be a high priority area for administration staff with 
consistent updates through the news column, emergency alert function and community 
calendar. With increased functionality, residents are able to subscribe to agendas and 
meeting minutes, locate resources and submit online zoning applications. The quarterly 
newsletter has also seen a rebranded image over the past two years and continues to be 
an area of improvement.  
 
HR Update: Policy Changes Effective 1/1/22 
1. Remote Work: a remote work option was provided to eligible administrative positions 

following successful operations throughout the pandemic. Eligible administrative 
employees are credited an 80-hour work bank at the beginning of the year to provide 
flexibility when unusual circumstances occur. 

2. Pay Rates for Part-Time/Seasonal Positions: 
a. Both seasonal parks and service employees will begin at a rate of $15/hr. with a 

$0.25/hr. increase for each consecutive returning year of service up to five years. 
Seasonal snow/ice control employees pay range increased to $18/hr. to $25/hr. 

b. Part-time communication specialist pay rates were updated to align with 
comparable departments. 

 
Recognition of Service 
Employees recognized for their tenure and exceptional performance in 2021: 
 

• 50 Years of Service - Both Firefighter/EMT Robert Motz and Detective 
Lieutenant Richard Munsey celebrated 50 years with the township and were 
recognized by the Board of Trustees through formal Resolution. 

•  The township also recognized Trustees James Nelson and Rebecca Corbett 
for their outstanding efforts throughout their tenure with Bath Township. 

 
Personnel Changes: New Hires 
Ms. Sandra (Sandy) Tomazic, Administrative Assistant/Administration, was hired in 
September 2021. Sandy has made a positive impact in a short time by assisting with the 
township website, redesigning community forms, assisting with multiple committees 



(Heritage Corridors and Friends of Yellow Creek), uploading meeting minutes/agendas, and 
ensuring every visitor is treated with respect and a smile. 
 
Ms. Susan Neff, Finance/Payroll Specialist, joins the township administration staff with a 
well-rounded background in finance and accounting. She has previously worked for 
Johnson County Kansas Emergency Management and the City of Wadsworth. She will work 
alongside current Finance/Payroll Specialist, Anne Gemind, until her retirement in June 
2022. 
 
Goals for 2022 
 

• Construct a trail loop trail system through the North Fork Preserve of Bath.  
• Finalize improvement specifications to the building at 4400 Everett Road and 

continue to explore further grant opportunities.  
• Redesign and construct a township monument sign at the intersection of N. 

Cleveland Massillon and W. Bath Rd.  
• Examine existing township facilities and prioritize capital improvements with 

efficiency and longevity at the forefront.  
• Improve community focal points along the Heritage Corridor to create, 

enhance, or sustain a strong township.   
• Ensure the stability of township departments with a long-term personnel 

staffing plan. In 2022, there are a number of key positions throughout the 
township held by employees eligible to retire.  

• Work with the new trustees and fiscal officer to ensure a smooth transition of 
leadership responsibilities in the township.  
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